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Seniority within the board 
 

 
  

Male
58%

Female
42%

Male
50%

Female
50%

More than 12 years 3rd mandate (8-11 years)

2nd mandate (4-7 years) 1st mandate (0-3 years)
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Data from CVs 
Name ADJ PDJ IDN EDH JM JMO EGN FLKO RM JYL ZJE TOE 
M/F F M F F F M F M M M F M 
Nationality DK DK DK DK DK DK DK DK A DK HU DK 
First elected 1987 1994 1975 1975 2011 2010 2018 2019 2012 2016 2016 2016 
Experience             
Charitable 
donations 0 0 1 1 0 0 1 1 0 0 0 1 
Economy and 
finance 0 0 1 0 1 1 1 1 0 1 0 1 
Grundfos 
history, 
development 
and values 1 1 1 1 0 0 1 1 1 1 1 1 
Management 
and 
leadership 1 1 1 1 1 1 1 1 1 1 1 1 
Sales and 
marketing 1 1 0 1 1 0 0 0 1 0 0 0 
Technology 0 0 0 0 0 1 1 1 1 1 0 1 

 

All CVs available here: PDJF website 
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